Appendix 2

M Describe the steps you intend to take to promote the four licensing objectives:

a) General — all four licensing objectives (b, ¢, d and e) (please read guidance note 10)

b) The prevention of crime and disorder

The Premises Licence Holder or DPS or a person nominated by them in writing for the
purpose will employ SIA doorstaff on a risk assessed basis. The risk assessment shall be
in writing and shall be made immediately available on request to an ‘authorised person’ (as
defined by Section 13 of the Licensing Act 2003) or the Police

An incident log must be kept at the premises, and made immediately available on request
to an ‘authorised person’ (as defined by Section 13 of the Licensing Act 2003) or the Police,
which must record the following:

(a) all crimes reported to the venue (where relevant to the licensing objections)

(b) all ejections of patrons

(c) any complaints received (where relevant to the licensing objections)

(d) any incidents of disorder

(e) any refusal of the sale of alcohol

(f) any visit by a relevant authority or emergency service

All staff engaged in the sale of alcohol to be trained in responsible alcohol retailing to the
minimum standard of BIIAB Level 1 or any equivalent training course within 1 month of
commencing employment at the premises. Where there are existing staff this training shall
be completed within 3 months of the date that this condition first appears on the licence. No
person shall be authorised to sell or supply alcohol until this training is completed. Refresher
training will be conducted at 12 monthly intervals. Training records shall be kept on the
premises and produced to the police or an ‘authorised person’ (as defined by Section 13 of
the Licensing Act 2003) or an authorised Trading Standards Officer of Herefordshire Council

on demand

Toughened/Polycarbonate/plastic containers shall be used at all times when the premises
operates for licensable activities during a football match. In the event that
toughened/polycarbonate/plastic bottles cannot be provided by the suppliers, then all drinks
will be dispensed and served in toughened/polycarbonate/plastic containers

At all other times, they will be used on a risk assessed basis. The risk assessment shall be
in writing and shall be made immediately available on request to an ‘authorised person’ (as
defined by Section 13 of the Licensing Act 2003) or the Police




¢) Public safety

First aid
A First Aid Kit capable of treating for 21-50 people shall be kept fully stocked at the
premises and kept behind the bar. Such kit shall contain:

1 x Guidance Leaflet

60 x Washproof Plasters

6 x Eye Pads with Bandage

8 x Triangular Bandages

12 x Safety Pins

16 x Assorted Sterile Dressings
20 Moist Wipes

3 Pairs Disposable Gloves

d) The prevention of public nuisance

Noise or vibration shall not emanate from the premises so as to cause a nuisance.

The Premises Licence Holder or DPS must immediately comply with any request to adjust
noise levels/ frequency spectra made by an ‘authorised person’ (as defined by Section 13
of the Licensing Act 2003) or the Police.

No external areas of the premises will be used for regulated entertainment after midnight.

No external areas of the premises will be used for any other licensable activities after
00:30hrs when licensed until 01:00hrs and 01:00hrs when licensed until 03:00hrs or later.

Prominent, clear and legible signage (in not less than 32 font bold) shall be displayed at all
exits to the premises requesting the public to respect the needs of local residents and to
leave the premises and the area quietly.

Prominent, clear and legible signage (in not less than 32 font bold) shall be displayed at all
exits to any smoking area or similar, requesting the public to respect the needs of local
residents and to be quiet.

e) The protection of children from harm

No person under the age of 18 years shall be permitted to be on the premises after 23:00hrs
unless supervised by a person over the age of 18 years

The premises shall operate a Challenge 25 Policy. Such policy shall be written down and
kept at the premises. The policy shall be produced on demand of an authorised person’ (as
defined by Section 13 of the Licensing Act 2003) or the police or an authorised Trading
Standards Officer of Herefordshire Council. Prominent, clear and legible signage (in not less
than 32 font bold) shall also be displayed at all public entrances to the premises as well as
at, at least one location behind any bar/serving area advertising the scheme operated.

A register of refusals will be kept including time and date and a description of the people
who have been unable to provide required Identification to prove their age. Such records
shall be kept for a period of 12 months and will be collected on a daily basis by the
Designated Premises Supervisor and produced to the police or an ‘authorised person’ (as
defined by Section 13 of the Licensing Act 2003) or an authorised Trading Standards
Officer of Herefordshire Council on demand.




No adult entertainment or services or activities must take place at the premises (Adult
Entertainment includes, but is not restricted to, such entertainment or services which would
generally include topless bar staff, striptease, lap-table, or pole-dancing, performances
involving feigned violence or horrific incidents, feigned or actual sexual acts or fetishism, or
entertainment involving strong and offensive language).

Checklist:
Please tick to indicate agreement
I have made or enclosed payment of the fee. X
® ] have enclosed the plan of the premises. X
® | have sent copies of this application and the plan to responsible authorities and 5
others where applicable. =
® [ have enclosed the consent form completed by the individual I wish to be X
designated premises supervisor, if applicable.
® ] understand that  must now advertise my application. X
e I understand that if I do not comply with the above requirements my application will
be rejected. X

[Applicable to all individual applicants, including those in a partnership which is not

a limited liability partnership, but not companies or limited liability partnerships] I

have included documents demonstrating my entitlement to work in the United X
Kingdom (please read note 15).

IT IS AN OFFENCE, UNDER SECTION 158 OF THE LICENSING ACT 2003, TO MAKE
A FALSE STATEMENT IN OR IN CONNECTION WITH THIS APPLICATION. THOSE
WHO MAKE A FALSE STATEMENT MAY BE LIABLE ON SUMMARY CONVICTION

TO A FINE OF ANY AMOUNT.

IT IS AN OFFENCE UNDER SECTION 24B OF THE IMMIGRATION ACT 1971 FOR A
PERSON TO WORK WHEN THEY KNOW, OR HAVE REASONABLE CAUSE TO
BELIEVE, THAT THEY ARE DISQUALIFIED FROM DOING SO BY REASON OF
THEIR IMMIGRATION STATUS. THOSE WHO EMPLOY AN ADULT WITHOUT
LEAVE OR WHO IS SUBJECT TO CONDITIONS AS TO EMPLOYMENT WILL BE
LIABLE TO A CIVIL PENALTY UNDER SECTION 15 OF THE IMMIGRATION,
ASYLUM AND NATIONALITY ACT 2006 AND PURSUANT TO SECTION 21 OF THE
SAME ACT, WILL BE COMMITTING AN OFFENCE WHERE THEY DO SO IN THE
KNOWLEDGE, OR WITH REASONABLE CAUSE TO BELIEVE, THAT THE
EMPLOYEE IS DISQUALIFIED.

Part 4 — Signatures (please read guidance note 11)

Signature of applicant or applicant’s solicitor or other duly authorised agent (see guidance
note 12). If signing on behalf of the applicant, please state in what capacity.






